DeepTalent

Recruiting, Reimagined.
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Overview

Deep Talent Al is a next-gen talent intelligence system that
evolves recruitment from manual tasks into a proactive, data-driven
strategy. Engineered for the 2026 labor market, it goes beyond key-
word matching to accurately evaluate candidate merit and career
trajectory.

By automating administrative workflows sourcing, screening, and
scheduling, the system empowers your team to prioritize relation-
ship building and securing top-tier talent, directly enhancing hire
quality.
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~  THEFUTURE
— OFHIRING ?

Deep Talent Al integrates seamlessly with your existing
platforms (LinkedlIn, recruiting, and offline files) and can
be deployed fast.
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= Betterinterview process for an enhanced candidate experience
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J = More efficient onboarding cycle for seamless integration

¥ = = = Effective employee engagement to boost retention rate



Stop ¥ Sourcing
Start € Connecting

Intoday’s competitive market, speed is the only curren-
cy that matters. While your competitors are still digging
through 500-resume stacks, Deep Talent Al has
already identified the top 5% of candidates, verified =
their skills through conversational Al, and booked them e P o
onto your calendar. <

We don'’t just find people; we find the right
people, 50% faster. ‘-
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Data-Driven Hiring
You Can Trust

Decisions made on "gut feel" lead to expensive turnover. Deep Talent Al
brings scientific rigor to your hiring process. With our automated inter-
view summaries and objective merit scoring, every stakeholder has a
clear, data-backed reason for every "yes."

It’s time to replace the guesswork with a platform
that grows smarter with every hire you make.
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Why Deep Talent? — q

Al Candidate Matching: Matches resumes to job 9
requirements based on skills and qualifications.

Contextual Resume Analysis: Goes beyond
keywords to understand the full context of a resume.

Smart candidate ranking: Automatically prioritizes
applicants based on their fit for the job.

Reducing Bias: Promotes fair hiring by masking
personal identifiers and identifying biased criteria or
language.




Why Deep Talent?

Advanced analytics and reports: Provides
insights into hiring trends and operational efficiency.

Customizable Filters: Tailor screening criteria to
e specific job requirements.
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Workflow automation: Integrates with applicant
tracking systems (ATS) to accelerate hiring cycles.

o o 0 Data protection: Protects candidate data and
ensures compliance with regulatory requirements.

Hiring efficiency: Reduces time-to-hire and
operational costs.
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Features
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Job Management
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Communication

Al Resume Screening

Career Page Design
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Candidate Sourcing
& Management

Powerful Search

Recruitment Analytics
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Recruitment CRM
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Resume Database
Management

Data Security
& Compliance

Video Interviews

Booking Interviews
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Collaboration



Deeplalent

We invite you to explore our experience
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www.safeersoft.com
it@safeersoft.com

